 Your Mental Attitude-

Participation



Once a year hundreds of people from the ordinary walks of life take part in the Boston Marathon, a foot race for amateurs of some 25 miles over the New England countryside. The entrants range in age from 20 to 70. Although a few undoubt​edly run simply for show, for most of these clerks, factory workers, truck driv​ers, etc., the Marathon is a pleasant and self-satisfying way to PARTICIPATE...


Psychologists and medical men tell us that a good way to avoid stagnation and assure physical and mental well-being is to interest yourself in something — to par​ticipate. Your quick reply will probably be “Oh, I’m in too many things already.” But how are you in them? Do you really, for instance, participate in your job? Or are you just another breathing body going through certain routine motions for a given number of hours each day? If you are a participant, you will realize that even ordinary activities can provide interesting, stimulating, and satisfying experiences. You will find that important things begin in a simple way. To amuse his children when he was playing with them, John Naismith invented basketball.


The true participant learns that it is better to do A FEW THINGS WELL than A LOT OF THINGS INDIFFER​ENTLY. All of us have a tendency to spread ourselves too thin. It is unfair to others to be a member of an organization in name only — simply for what we hope to get out of it. The mere fact of joining a group or accepting a job implies an obli​gation on our part. Somebody has to do the work.


We need to ask ourselves two other questions about participation. Are we a my way or else” person who insists that he has all the answers and often walks out in a huff when the group doesn’t fol​low his one-track mind. Are we a FIN​ISHER? Do we keep running the race with the same enthusiasm and effort after the going gets a little harder. It is rela​tively easy to be a STARTER — to join, to be accepted in the group, to be assigned a task. The finishers are the ones who de​rive the FRINGE BENEFITS from par​ticipation — the reward of learning some​thing new, the satisfaction of responding to a challenge, and the afterglow of hap​piness that comes from enthusiastic effort.

“Even the team water boy feels a sense of participation.”



Anon

